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YBa)kaemble konneru!

Pykonucu ctaten (opopMeHHble B COOTBETCTBUK C TpeboBaHMAMM OAHHOIO
[TpnnoxeHna) npnHmatrotTca Ao 4 Hoaobpa 2019 r. (Bknwo4UUTENbHO) B BUAE

apxuna ZIP nnn RAR.
Ina ydyactna Bo Bcex Meponpuatnax dopyma Heob6xoanmMo NpPonuTuv

3NIEeKTPOHHYIO peructpaumro! 3aperuvctpumpoBatbca Ha DPopyM, a Takxke
OTNnpaBuTb CcTaTbto Bbl MoXxeTe, nepenada no ccoiynike BAFO-FORUM.RU
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CeKkumnum Hay4HoO-rnpakTuyeckom KoHdepeHuuun npenogasarenen 2019

1 Teopusa n NpakTMKa COBPEMEHHbIX KOMMYHUKaLNN

2 CoumorymaHuTtapHble HaykKn B COBpeMeHHOM obLlecTBe

3 CoBpemMeHHasa hunonorma un npodbnembl npenogaBaHNa PUMONOrMYEeCKNUX ANCUNMNANH
CTyOeHTaM HePUMIONOornyecknx pakybTeToB




TpeboBaHUA K odopMneHUo craTteun
npenogaBaTtesien U acnpaHToB

1. B apxmuBe go/ikKHO HaxoauTbeca Tpu dana dpopmarta *.doc nnm *.docx.
HanmeHoBaHune hamnoB go/kHo cogepxatb PO aBTopa(oB) M HasBaHme canna.
Npumep: benosa EB_o06 aBTope.docx, benosa EB_aHrn.docx, benosa EB_crtatba.docx

2. B otgenbHbIX hannax npmBoaATCA:

NepBbin chann:

CBefgeHuna o6 aBTopax — haMmnung, UMa 1 oT4eCcTBO (MO/THOCTLIO), Y4eHasa CTENMNeHb,
yyeHoe 3BaHWe, AOO/IKHOCTb, MecTo paboTbl (nonHoe HasBaHue), E-mail unnum
KOHTaKTHble TenedoHbl (419 o6paTHOMN CBA3MN)

(cMm. O6pasel, odopMneHna ceeageHmnm od aBTope).

Bropou chawn:

NMHdpopmMaumna Ha aHIMUMNCKOM 4A3blKe: Ha3BaHuWe ctaTtbu, MHUUManbl n damunnda(n)
aBTopa(oB), aHHOTaUMA, K4YeBbIE C/10Ba

(cM. O6pasely odpopmMneHna nHdpopmMmaunm Ha aHIMNNCKOM A3bIKe).
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Tpetun chaun:

Cama craTtbd, coaep)kauwad, NoMMMO TeKCTa cTaTbu crepywouwme pgaHHble: YK,
nHuumanel U gamununsa(n) aBtopa(oB) (pacnonaratoTcsa no andgasuTy), Ha3BaHME CTaTbM,
AaHHOTALUMIO N KMOYEBbIE C/10OBa (Ha PyCCKOM), CMMCOK NCMO/b3YEMbIX NCTOYHUKOB

(cMm. OBpa3el, ohopMneHnsa TekcTa ctaTtbM 19 cOopHmMka MatepmnanoB KOHpepeHLUnN)

3. O6bem ctaTtbu: 3 (MONHBLIX) — 5 MALLIMHOMUCHBLIX CTPaHULL
(C pcyHKamm, Tabnunuamm, CMCKOM NMCTOYHNUKOB)

BHumaHue! [1na acnnpaHtoB gob6aBndaetcyd NoAnmncb CTaTby

«CTaTbda NpeacrtaB/ieHa Hay4YHbIM PYKOBOAUTENEM YUYEHAA CTENEHb, 3BaHWe, A0/MKHOCTL PN O»
— wipudT 12 pt.




TpeboBaHUA K PYKOMUCAM

1. ®opmaTt cTpaHunubl: A4,

2. [NMona ctpaHunubl: 20 MM,

3. Otctyn nepBon cTpoku: 1,25 mm;

4. Lpndt: Times New Roman

5.14 pt — YK, ®NO, HasBaHUe, TEKCT CTaTbWU;

6. 12 pt — aHHOTaAUUSA, KtOYEBDLIE C/I0BA, 3aro/IOBKU U TEKCT B Tabmuax,

NnoAnnMcuM K pucyHkamMm, nmrtepartypa.

/. KypcmBHOE 1 nony>XnpHoe HaveptaHme K tekcty: OO, nntepartypa;

8. Nony>xunpHoe HavepTaHue K Tekcty: Y/[1K, HazBaHUe crtatby;

9. MeXCTpo4HbIn MHTepBan. oanHapHbIn,

BbipaBHMBaHMEe OCHOBHOIO TEKCTA: MO WWNPUHE,

HasBaHune ctatbun, PUNO, ccbl/yika Ha YHUBEPCUTET — MO LEHTPY,

10. WnpmnHa tadbnunu He AOo/HKHAa MnpeBbillaTth LWNPUHY CcTpaHuubl. PUCYHKKM n dhoTorpadpumm O0/1>KHbI
pacrnosilaratbCya B TEKCTE,

1. Kaxablh pUCyHOK U1 Tabnumua AO/IKHbl MMEeTb HOMEP U noanumcb (3arosioBok) M odopM/EHBbI C
nepeBoaoM B cbopmaTt Microsoft Word;

12. CHOCKWM Ha Ba>XHYyo MHGpopMaunto opopMAdtoTCA NOCTPaHNYHO (He KacaeTcd cnmcka nmrepartypbl);
13. He cnegyetr npuMMeHdATb CXOoAHble MO HadvepTaHuto OYKBbl JTATUHCKOrO, rpeyeckoro m pycckKoro
andaBUTOB, MCMO/Ib30BaTb COOCTBEHHbIE MAaKPOChl N PUCYHKK Aanda OykB. Cnegyert pasnnyatb OykBy O um
Ho/Mb O; 3HaK, AeduncC «-», «kcpegHee TUpeE» «—>» U TNpe «—y;

14. [NlepeyeHb cnncka nutepaTtypbl NIPMBOAUTCHA OOLLIMM CMMCKOM B KOHLUE cTaTtbM (He 6o/1ee 5 ccbl/1oK Ha
cTaTblo). [lepeyeHb cocTaBndaeTCca B COOTBETCTBMM C NMOC/MeaoBaTe/IbHOCTbIO cChi/ToK B TekcTe no [ OCT
P 7.0.5-2008 «bnbnmnorpadunyeckasa ccoiika». CCcbi/IKM Ha UICTOYHUKU B TEKCTE NpUBOAATCA oO6da3aTteNibHO

N B KBagpaTHbIX cKoOOKax




BHumaHune! na touyHoro onpepgeneHna YK HeobxoanMMo BOCMNO/b30BATbCA KOO4aMM
TeMaTndeckunx pyopuk (www.udcc.org)

O6pa3el ohopmMmneHna ctatb, cBeaeHnm o6 aBTope U
MHbOPMaLIMM Ha aHTTTIMNCKOM A3bIKE CM. HUXE

Bce cTatbs OyoyT nNpoxoaAuUTb TMPOBEPKY HAa COOTBETCTBME TpeboBaHuaM. He
cobnogeHne dpopmarnbHbIX TpeboBaHUM ABNAETCA OCHOBaAHMEM O/19 OTKa3a B NMpueme
cTatbMn Ona nyoénukaumm B cOopHuke. OKoH4YaTenbHoe pelleHne ob OTK/IOHEeHUN B
nyonnkauum pykonmcu npuHMMaeTca UcknwudntenbHo Peakonnernen. Pegkonnerund
ocTaB/MdeT 3a cobon npaBoO OTKasaTtb B nyonumkaumm matrepuanoB 6e3 oO0bACHEHUS
NPUYnNH
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OBpaseuy opopmneHua ceegeHwii ob asTope

BEEJIOBA Enusasera Bacuneesxa

KAHIHZAT  TICHXONOTHYECKMX  HAYK,  JOLEHT
kajeapsl counansHo-nonnTHYecknx Hayk GIOBY
BIIO Caunxr-IlerepOyprekoro rocymapcTBeHHOTO
YHHBEPCHTETa TeleKOMMYHHKauuili uM. npod. M.
A. bonu-bpyesnua,
limax3(@yandex.ru



Obpazen opopmaenna HHPOPMALHH HA AHIITHHCKOM fA3bIKE

Belova E. Creativity in organizations and organizational creativity as the basis of
innovative leadership

The article considers the correlation between the “creativity in organizations” and
“organizational creativity” concepts. There are organizational and individual creativities
characteristics as key components of innovative leadership. From the point of view of the role
approach the psychological essence of creativity, lateral thinking and system thinking is
considered.

Key words: organizational creativity, lateral thinking, system thinking, innovative

leadership, role approach.



Odpazeu ohopmaeHns CTaTHH

VK 159.9
E.B. benosa
(nycman cmpoka)
TeopuecTBO B OPraHHu3ANMAX H OPIraHH3ANHOHHOE TBOPYECTBO KAK OCHOBbI
HHHOBAUNHOHHOTO JIHIEPCTBA
frycmas cmpora)
E.V. Belova
frycmas cmpoka)
Creativity in organizations and organizational creativity as the basis of
innovative leadership
Aundoraums. B cratbe paccMarpHBaeTcs COOTHOLLEHHWE MNOHATHIT «TBOPYECTBO B
OPraHu3aLHAX» M «OPraHn3aLHOHHOE TBOPUECTBOY. JlaeTea XapakTepHCTHKA OPraHn3alHoOHHOIO
H HHANBHAYAIBHOIO TEOPUECTBA KAK KMIOYEBRIX 24 COCTABNAKIINX HHHOBALHOHHOTO THIEPCTEA.
PaccMmaTpuBaercs NCHXONOrHYeCKas CYLWHOCTh KPEaTHBHOCTH, JATePalbHOTO MBIIIIEHHS M
CHCTEMHOT'Q MBIILIJIEHHSA ¢ TOYKH 3PEHHA PONEBOro NoAXoIa.
KiroueBbie ¢10Ba: OPraHH3alHOHHOE TBOPYECTBO, IaTePalbHOE MbILLUIEHHE, CHCTEMHOE
MBILLIEHHE, HHHOBALHOHHOE THAEPCTBO, PONEBOH NOAXO.
frycmas cmpoka)
Abstract. The article considers the correlation between the “creativity in organizations”
and “organizational creativity” concepts. There are organizational and individual creativities
characteristics as key components of innovative leadership. From the point of view of the role
approach the psychological essence of creativity, lateral thinking and system thinking is
considered.
Key words: organizational creativity, lateral thinking, system thinking, innovative
leadership, role approach.
frycman cmpoka)
OanuM W3 HanpaBieHWH oOrpeje/ieHus CYLUIHOCTH WHHOBALMOHHOIO
JHACPCTBA ABIACTCA MOOAXOI B HCCICIOBAHHAX, KDT{}]}blﬁ BOZPOIKIACT HHTEPEC K
MHIMBH/YAJIbHOMY TBOPYECTBY Kak KJIOUYEBOMY pPeCcypcy HMHHOBALIMOHHOTO
pa3BHTHA KoMMaHHii [3].
Mo:HO yTBEpKAaTh, YTO CYLLECTBYET JIBA BU/1a TBOPUYECTBA B OPraHH3aLUAX:
HHIHBHIYAIEHOC TBOPYUCCTBO OTICNBEHBIX COTPYIHHKORB, KOTOpOE
peallu3yeTca uYSpe3 KpPEeaTHBHOCTb, JATEPAIbHOC MBILIIICHHE, BDDEPE}KEHHE, H
opraHM3auMoHHoe  TBopuectBo  [l], koTtopoe  cBAsano ¢ paboroii
BbICOKOI((PEKTUBHBIX KOMAaH/l, COBMECTHOM JeATeJIbHOCTbIO (COTBOPUYECTBOM) IO
peanu3alMe 3aMbiciia OpraHMsaumu. TBopuecTBO Kak ocoboe (yHKUMOHANBHOE
COCTOAHME OTPAKALT M HHAMBUAYAILHYIO paboTy u paboTy KOMaH/ 1o Dasapay ae
bowno 2, 4, 5].
frycmas cmpora)
Humepamypa:
. benos B.B., benosa EB., Kopsyuun B.A. Ilcuxoamarnocruka cnocobHocteil K
ynpaenenueckomy nuaepctsy: yued. nocobue. CII6.: JII'Y um, A C. ITymkuna, 2015,
2. benosa E.B. CucremHoe MblIIeHHE Kak OCHOBA (DOPMHPOBAHHMA JHAEPCKHX
KoMMeTeHuHii ctynenTos // Yenosevecknii kanuran. 2017, Ne 8. C. 73-76.
3. I'nacc P. Kpearngroe nporpaMmuposanne 2.0, CI16.: Cumson-ITmoc, 2009.
4. Jle bono 2., ne. JlarepaneHoe meinutenne: yuedunk. Munck.: Ionyppn, 2012,
5. Jle bono 2., me. Ynpaenenne mpinnennem. Munck: [Tonyppu, 2010.



